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Reflections Week 1 

My initial thoughts before starting this badge on Recognition of Prior Learning (RPL) 

from reading around is that it is a complex process and certainly not a one size fits all 

solution. It looks like QQI have fobbed off the responsibility of issuing 

awards/qualifications onto the institutions, with the latest recommendation solidifying 

this (European Commission, 2022). What’s new, with government organisations 

looking to subcontract out everything. I feel this will create barriers for accessing and 

availing of RPL in some cases. Each institution seems to have their own RPL police 

and procedures which is fine if someone is just looking for exemptions for a specific 

module but then every module is unique even when they have the same titles.  

I am curious to find out if the alignment of Learning Outcomes (LO) must be identical 

for validation of RPL. If RPL and validation is simply a question of have you completed 

our exact module/learning/programme and if not, then good luck and on your bike, I 

will be disappointed. We need to remember that if a student gets let’s say 50% in a 

module, then we can assume that they have achieved 50% of the LO, but they still get 

a qualification. So, for RPL will we still have to prove that all learning outcomes have 

been achieved i.e., a score of 100%?   

Peer Triad Week 1 Activity 

  

https://national-policies.eacea.ec.europa.eu/youthwiki/chapters/ireland/64-validation-of-non-formal-and-informal-learning
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Triad Contract 

 

Figure 1 Google Doc Set up in Week 1 for Triad Contract 

Week 1 Webinar Setting the Scene 

 

What do you understand by RPL.  

Sounds good on paper. In practice is it as good? 

https://docs.google.com/document/d/1bRa8ILh-6q7RISluE20UJBMO-_8GxxIj/edit?usp=sharing&ouid=103687796575004319620&rtpof=true&sd=true
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I first heard about RPL in 2006 and thought it was an amazing opportunity for people 

who had lots of real-life experience but have not had the opportunity to study formally 

in the area they have worked.  

My Informal Learning  

1. Attending conferences.  

2. Presenting at conferences.  

3. Working on projects.  

4. Writing journal papers.  

5. Writing chapters in books.  

6. Teaching a wide variety of 

modules.  

7. Running workshops. 

8. Undertaking short courses (digital badges etc). 

Lisbon recognition convention/Global recognition convention 
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RPL for me 

 

1. Informal Learning  

2. validation and  

3. accreditation. 

Top Resources for RPL  

 

Difficult to cultivate a culture of RPL and all its facets across campus.  
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Reflections Week 2 

Trouble connecting with other Triad members. After sending out a sample Triad 

Contract nearly 2 weeks ago I emailed both members to clarify if they were planning 

on taking part in the course. One member replied and has started to engage. The other 

member will be replaced tomorrow if not heard from as stated during the week 1 

webinar.  

Contacted Clare Walsh to arrange a new member for our Triad. Clare introduced us 

via email to our new member today Thursday 27th April 2023. I have updated and 

shared the Google Docs for our Triad contract and week 2 Triad discussion with our 

new member Mary Matthews from DKIT. Delighted the Triad is now complete.  

The origins of the pass grade (40%)  

I am interested in finding out where this 40% threshold originated and what it is based 

on. After some interesting discussions during week 2 webinar on achieving 

accreditation or exemption from a module or course without achieving all the learning 

outcomes. A common response to seeking exemption or RPL leading to certification 

would be that an applicant has not achieved all the LO for the module or programme. 

However, students who complete a course rarely achieve 100% in every module. Far 

from it I imagine, although will probably be required to show proof of achieving all LO 

if exemption or accreditation is applied for through RPL.  

I love the phrasing “Using RPL as an assessment tool” which is being used in Donegal 

ETBs as presented by Siobhan Murray during week 2 webinar. Either we should use 

the same grading system rational for RPL as we use for an individual module or 

programme, or we should develop RPL as a holistic method of assessment for all. It 

seems to me that RPL is more rigorous than the current assessment of many 

programmes.  

Peer Triad Week 2 Activity 

No contribution to the week 2 activity in the Google doc from Mary. Aisling and I 

populated the discussion table the day after I set it up. Met with Mary on Thursday 

9.30 for discussion. No sign of Aisling (but it was supposed to be a break for the week).  

https://www.irelandassignmenthelp.com/blogs/grading-system-ireland/#Major_Irish_College_Grading_System
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Triad Discussion on RPL 

 

Figure 2 Google Doc set up in Week 2 for Discussion on Rational for RPL from different perspectives. 

 

 

 

 

https://docs.google.com/document/d/1gQ5py6J1eRGgoaBo4hDpLcgudBaBhBN8luf0qwfTPdU/edit?usp=sharing
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Week 2 Webinar RPL Enabling Success 

Carbery Greener Dairy Farmer Project/Case study 
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The 4 stages of validation 

 

How to approach this process 

Observations 

Documentation 

Photographic proof 

Interview/group discussion 

Signed report from someone  

 

Spreadsheet with learning outcomes and a weighting applied to each learning 

outcome.  

60% exemptions were given from the level 7 degree.   
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“A brilliant insight” (Ciara Staunton, 2023) webinar 2  

Does this RPL process not highlight inadequacies and flaws in the 

assessment system being used where students can pass a module and 

graduate, having not achieved all of the LO for modules and potentially 

having not achieved the LO for the programmes? What’s the point in having 

a learning outcome if it does not have to be achieved? I wonder if this 

highlighting of the assessment flaws is the reason that RPL might not be a 

popular process in institutions of further and higher education? (Hickey 

2023:-) 

 

Donegal ETB’s RPL Provision 
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RPL as an assessment tool. Awarding full certification through RPL. A portfolio 

guide/mentor provided to help the applicant.    

 

Is RPL a measure of competency? As competency is the real measure of 

professionalism. I know lots of highly qualified people who are not competent. 

What a brilliant and progressive initiative. Serving the people and cultivating a culture 

of learning and recognition. This is what all institutions of education should be doing!  

College (Theory) RPL (In Practice) I think I would rather employ someone with RPL 

accreditation.  
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Portfolio of Evidence  
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Reflections Week 3 

 

In-class activity and follow on Triad weekly activity. 

Christina Paulus, setting the seen and European context for RPL. First presenting the 

Charter on Lifelong Learning. Identifying common goals between Lifelong Learning 

and RPL. 
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Week 3 Webinar European Context 

 

https://docs.google.com/document/d/1R1t_KweMlaA7f30QhfZJSWgV0Hu0cPq_ySNs5QsB500/edit?usp=sharing
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RPL International Network 

Looks like Austria has gone as far as 

changing the law to ensure RPL is 

available to its citizens, but only 

possible (not obligatory). I don’t know 

if Ireland has such a law? But it 

sounds Irish alright, “possible but not 

obligatory”. Another example of a 

lack of enforcement in Ireland 

maybe. 

 

 

 

 

 

 

My question answered maybe? Ireland are part of the International RPL Network. 

Looks like another heavily funded European project. I suppose these things must start 

somewhere. These large projects remind me of the discussion between the treebeard 

and the Ent’s in the Lord of the Rings. Their language is so old it takes them a long 

time to say anything. It is not until their friends are killed (chopped down) that they 

actually make any decisions about choosing a side in the War.    

https://youtu.be/XzugQBkUrZk
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Output from RPL Network. Benefit for the institutions. 

These are very similar to the output from our Triad week 2 discussion activity on the 

pros and cons of RPL from multiple perspectives.  
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Challenges for access to higher education 

 

 

 

Again, the points highlighted here have also been 

identified within our Triad group. The breakout room 

discussion below follows on nicely from this point. 

Do we need a common understanding of the Quality 

Assurance for RPL (YES) is the answer in my opinion. 

 

Blanchardstown TU campus has a huge 

diversity in its student population. More than 

50% of students are non-standard entry.  

Lots of good stuff going on in pockets around 

the country, but a more focused universal 

system for RPL would be of benefit for 

everyone. Surly a common one size fits all 

approach as a base point would be good. 

And here it is in progress. This is exactly what 

the National RPL project is attempting to do 

currently.   

The RPL Practitioner Network (Ireland) 

Is there legislation in Ireland for the rights of citizens to RPL? Looks like there is. 

Recognition of Prior Learning for Providers. See direct quote below from QQI Quality 

& Qualifications Ireland. Also, an RPL Practitioner Network set up voluntarily (I find 

these to be the best kind of Networks).  

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.priorlearning.ie/sites/default/files/2022-12/Framework%20Summary.pdf
https://www.qqi.ie/what-we-do/qqi-awards/recognition-of-prior-learning-provider
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Reflections Week 4 
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Professional Development Activity Robert Hickey 

 

I am looking forward to activity. It looks like it will be a worthwhile reflective activity. I 

suspect it might take a while. Link to my Typology of PD activities.   

 

 

https://learning101.ie/files/typologyofPDactivitiesRHickey.pdf
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Week 4 Webinar Conceptual Frameworks 

 

RPL Theoretic Frameworks 

 

An epistemological clash. Learning inside V outside formal education.  

RPL Assumptions 

 

https://www.priorlearning.ie/resources-tools/pilot-framework-rpl-higher-education  

 

https://www.priorlearning.ie/resources-tools/pilot-framework-rpl-higher-education
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Formal/Non-formal/Informal Learning Defined 

 

Autodidactic definition: relating to or being a person who learns or has learned a 

subject without the benefit of a teacher or formal education; self-taught 

Webinar 4 breakout room activity 

 

Siobhan Mortell UCC and Patricia McGrath (adult education). We discussed Informal 

Learning. Learning acquired through day-to-day home and work activities. Stay at 
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home parents were discussed and their lack of confidence when thinking about re-

entering the paid workforce. We think maybe set up an RPL course these parents to 

allow them to reflect and realise their valued skills that they can take forward into either 

the paid workplace or going back to education.  

 

 

Street smarts, life skills, real world experiences, grief, social interactions, friendships, 

family. 

 What is Learning and how to Recognise it? 

 

Most of the learning happens outside the classroom. Albert Einstein said, "The only 

source of knowledge is experience," 
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What we learn or have learned is what is measured with RPL which is good, however 

we will need to express this or show this through where and how we learned it. This 

can be difficult to articulate.  

 

 

 

 

 

 

Vertical easier to measure initially with RPL, horizontal less easy to measure.   
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The uniqueness of learning for an individual shown in the iceberg analogy with risen 

plants network of roots.   
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Reflections Week 5 

 

 

TU Dublin RPL Policy 

 

https://www.tudublin.ie/explore/about-the-university/academic-affairs/academic-quality-assurance-and-enhancement/quality-assurance-and-enhancement-processes/recognition-of-prior-learning/
https://www.tudublin.ie/study/part-time/how-to-apply/recognition-of-prior-learning/
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Week 5 Webinar Policies 

RPL QQI policy discussion.  

 

I am not a fan of policy as I feel it has little impact on what I do day to day. As a teacher 

I don’t think policy directly affects my practice on the ground, which is my focus. At the 

end of the day managers and leaders may try and follow policy but is that mainly to 

ensure funding or that they don’t get their hands slapped? Policy like everything else 

are open to interpretation. As it filters down it usually wares out or becomes watered 

down or even worse distorted into something else altogether. I don’t have faith in the 

https://www.tudublin.ie/study/part-time/how-to-apply/recognition-of-prior-learning/
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organisations that are been given the power or responsibility to measure RPL or 

decide if something is worthwhile. Ultimately it will be a subject decision.  

 

 

RPL Challenge and Definition  
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Pathway to policy 

 

Webinar 5 breakout room activity 

 

 

Policy is needed and should be used in a positive way however often it is not used 

correctly. Will policy be a driver for RPL? Who knows. Policy is good, RPL is good, the 

issue that everyone seems to have is with implementation on the ground. No staff, no 

money, lack of guidance. 
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Policy Supports  

 

 

 

 

 

 

 

 

 



Page 30 of 34 
 

 

 

Thinking of a motto or tag line for RPL. RPL guilty until proven innocent. Honouring 

the Past, Enriching the Future. As mentioned previously the main issue seems to be 

resources/people/money. Unless it is enshrined in Law/Policy and money allocated to 

every institution or even better a new service/institution set up specifically for people 

to avail of RPL. A place where someone can go to get personal advice. I would prefer 

an automated system powered by AI to help people, as individuals can vary hugely in 

their knowledge, ability, and enthusiasm/willingness for helping people. I have come 
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across so many useless people in these types of jobs. They often cause more harm 

than anything else.     

Reflections Week 6  

I don’t think I will do the Facilitators Badge as I don’t see myself delivering this Badge 

at any time. Although I might be interested in being involved, it just is not my job, and 

I can’t see me getting the opportunity to do this at any stage. TU Dublin is currently all 

over the place after the merger. I don’t know where my own future is going never mind 

the institution/schools etc. I have become a very small fish in a much bigger pond.  

 

Week 6 Webinar the Irish Context 

Digital Badge Criteria  
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Triad contract has been updated. Yes, I know more about RPL. It was great to have 

the weekly discussions around RPL. I know where to go now to get more info on RPL 

however, how these are interpreted and applied will be up to someone else in my 

organisation I suspect. I probably could do with reading more around the subject 

especially with regards to policy and my own institution. There is still time this week so 

I will probably do this.  

National update for RPL Project 

This last webinar was just a selection of project leads from different institutions giving 

their updates on the project. They were bound to be putting their best foot forward so 

I can only take what any of them said with a pinch of salt :-).  
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Week 6 Triad Activity 

 

Entrepreneurship & Enterprise Development (module Learning Outcomes) 

 

Learning Outcome RPL Evidence 

Knowledge & 

appreciation of 

concepts of 

building & 

cohesion.  

Experience of working in 

a close nit team. 

List of references/contact 

information for people they have 

worked with closely within their 

business set-up and running. 

And examples of how they 

worked with them. 

stages of 

enterprise dev 

Starting, growing, 

maturing, then renewal or 

decline of a business. 

Proof of setting up and running a 

business. Documentation, CRO, 

TAX statement, letter from 

accountant.   

Difficulties & 

obstacles in 

enterprise dev 

Fear of debt, failure, 

Access to Finance, Loss 

of job security, Sales & 

profitability, Time and 

effort, Complexity of 

regulation 

Reflective piece outlining 

obstacles and hurdles faced and 

overcome during their business 

development.  

level of 

commitment & 

Tenacity and commitment 

to long hours, and 

Reflective piece listing and 

describing impact of running their 
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motivation needed 

to establish an 

enterprise 

success. Greater 

freedom, income, 

influence, control & 

creativity.  

own business has had on their 

lives.  

level of support in 

Ireland for 

enterprise start-

ups 

Enterprise Ireland, 

business funding, advice, 

mentoring, practical help, 

tax incentives.   

Proof/documentation 

correspondence showing any 

support, funding, advice, or tax 

incentives received over the 

duration of the business.  

  

Reflection 

Having completed this exercise it makes me think that documenting and reflecting on 

the applicant’s experience will play a big part in this RPL activity. So, a good narration 

will be required. This makes me think even more so that a Large Language Model 

generative/conversational AI tool would be very useful for this as it could assist the 

applicant in writing such a narrative using the correct terminology and language. The 

likes of tax documentation, company/business correspondence and possible 

references from people might also be required as part of this process.   

Module/Programme Learning Outcomes (what’s the difference) 

 

Top of document 


